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Corps Resources
Accommodating Different Learning Styles
By Rebecca Walker

The Corps as a
Learning Community
Life is an ongoing process of learning and
growing, and the corps as the people of
God gathered together, should be a learning
community. Obviously, one of the purposes
of corps Sunday services is learning, as the
sermon is there to instruct people in the
Christian tradition. Music in the service can
also play a role in teaching people. Indeed, for
church leavers often after years have past, the
thing people will remember from church will
not be the sermons necessarily, but the songs.
“Until recently, many Christian communicators
assumed that the most effective ways to teach
were teacher-centred—through lecture, storytelling, or sermon” [4].
There has been much discussion in
the emerging church movement about the
usefulness of the traditional monologue
sermon as a way of helping people to learn.
The propositional content of the three-point
sermon has also been challenged, as 65% of
the bible is narrative compared to 10% being
propositional [1]. In the postmodern era, there
has been a move from being a word-based
society to a more picture-based society. “In a
culture that increasingly thinks in images, what
are the implications on our evangelical stress
of the text? How might we better understand
and relate to such a media-saturated
audience?” [2]. The attention span of younger
generations is also getting less. So we need
some new methods for engaging people in a
learning experience.
Current teaching methods outside
the church take into account the different
learning styles and intelligences of the people
involved. It also honours adult learners by
allowing them to participate in the learning
process in ways that leverage their existing
strengths [1]. Adult learners “strive to become
independent, self-directing, and competent;

they thrive in learning environments that help
them to transform their perspective and feel
empowered to effect change in their lives.
Adult learners are diverse and require learning
programs that accommodate the full spectrum
of learning needs, styles, and preferences” [3].

Learning Styles
LeFever identifies four distinct learning styles:
Imaginative, Analytic, Common Sense & Dynamic.
Imaginative learners tend to be
quite social. They learn best in the context of
interpersonal relationships. They like to discuss
ideas and listen to other people’s perspectives.
They tend to focus on the big picture more
than small details. “They learn by sensing,
feeling, watching. They can see all sides of the
issues presented” [4].
Analytic learners like to watch and
listen. They expect the teacher or pastor to
provide information while they assess the value
of the material. Analytic learners do well in the
traditional lecture-style learning environment.
They aim for perfection. They want all the
information before they make a decision [4].
Common Sense learners need to
figure out whether new ideas are rational and
workable. They like testing theories in the
real world to make sure they work. They are
outcomes focussed, wanting to get the job
done. They love to find solutions to problems.
They are exceedingly practical. They learn best
when combining learning with doing. “Until
the late sixteenth century, ‘faith’ was a verb in
the English language; to the Common Sense
Learner it still is” [4].
Dynamic learners tend to be people
of the gut feeling. They follow their hunches
and sense new directions and possibilities.
“These risk takers thrive on situations that
call for flexibility and change and find real joy
in starting something new, or putting their

personal stamp of originality on an idea” [4].
Each learning style fits into a distinct part of
the learning process. The learning process can
be described as a series of four steps. Firstly,
a context for the learning must be set, from
things that the learner already knows. What
is being learnt needs to be connected to a
real-life situation. Secondly, the new information
is presented. Thirdly, the new content should
be practiced, to see how it will work in real life.
Finally, the learners take what has been learnt
and use it beyond the teaching setting [4].
Imaginative learners are good at sharing
from their past experience, helping to provide
a context for learning (step 1). Analytic learners
are looking for the new content (step 2).
Common sense learners need to make sure
what they have learnt makes sense and works
(step 3). Dynamic learners find creative ways to
use what has been learned (step 4) [4]. As each
of the four types interact during the learning
process, they help other people with their step
in the learning process. For example, common
sense learners help everyone else identify the
practical application of Biblical values today [4].
Therefore the learning process can be
designed around the four types of learners.
“The lesson starts with Imaginative and moves
to Analytic, then onto Common Sense, finally
finishing with Dynamic. You can see how this
logical progression works by looking at the
questions each learning style group is best at
answering” [1]. This could form the outline for
a sermon, or could be applied more broadly
within a service, or a collection of different
learning activities for a corps community.
Each learning style has a key question;
Imaginative - Why do I need to know this?
Analytic - What do i need to know?
Common Sense - How does this work?
Dynamic - What can this become?
For example, if teaching on the
resurrection you would address the learning
styles thus, firstly addressing the imaginative

Intelligence
Linguistic
LogicalMathematical
Spatial
BodilyKinaesthetic
Musical

Interpersonal

Core Components

Ways That Cultures Value

Sensitivity to the sounds, structure, meanings, and functions of

Oral histories, storytelling, literature

words and language

Sensitivity to, and capacity to discern, logical or numerical patterns;

Scientific discoveries, mathematical theories,

ability to handle long chains of reasoning

counting and classification systems

Capacity to perceive the visual-spatial world accurately and to

Artistic works, navigational systems,

perform transformations on one’s initial perceptions

architectural designs, inventions

Ability to control one’s body movements and to handle objects

Crafts, athletic performances, dramatic

skilfully

works, dance forms, sculpture

Ability to produce and appreciate rhythm, pitch, and timbre;

Musical compositions, performances,

appreciation of the forms of musical expressiveness

recordings

Capacity to discern and respond appropriately to the moods,

Political documents, social institutions

temperaments, motivations, and desires of other people
Access to one’s own “feeling” life and the ability to discriminate

Intrapersonal

Religious systems, psychological theories,

among one’s emotions; knowledge of one’s own strengths and

rites of passage

weaknesses
Expertise in distinguishing among members of a species; recognising

Naturalist

the existence of other neighbouring species; and charting out the

Folk taxonomies, herbal lore, hunting rituals,
animal spirit mythologies

relations, formally or informally, among several species

Table 1: Multiple Intelligences [5]

question of “Why do I need to know this?”,
Jesus’ resurrection is important because
it is a foretaste of what God wants to do
for the whole of creation. Then to address
the analytic question you would explain
the historical details of Jesus’ resurrection,
perhaps emphasizing the bodily nature
of his resurrection. Then to address the
common sense question, you could look at
1 Corinthians 15, and the implications for
our own resurrection and the new creation
God is working to bring about. Finally, you
would address the dynamic question of what
does this mean for our daily lives now? What
implications does this have for the value God
places on our material bodies? Or indeed on
the whole of creation?

Multiple intelligence
Multiple Intelligences is another way of
understanding the differences in the ways
people learn. Table 1 defines eight intelligences.
Multiple intelligences is not a “type theory”
that determines a single type to define a
person. Rather it “is a theory of cognitive
functioning, and it proposes that each person
has capacities in all eight intelligences” [5]. The
eight intelligences can be developed, given the
appropriate encouragement, enrichment and

instruction [5]. The eight intelligences interact
with one another. No one functions in just one
type. For example, “To cook a meal, one must
read the recipe (linguistic), possibly divide the
recipe in half (logical-mathematical), develop
a menu that satisfies all members of a family
(interpersonal), and placate one’s own appetite
as well (intrapersonal)” [5].
Using the example we discussed earlier of
teaching on the resurrection, you could then
use the intelligences to structure the activities
and teaching methods. The learning styles help
define content, the intelligences the methods
used to communicate that content. So to teach
on the resurrection:
1. Linguistic – you may talk about the issue
2. Logical-Mathematical – present the
“scientific” evidence of the nature of the
resurrection (e.g. that Jesus ate after his
resurrection, and that Thomas touched him)
3. Spatial – get the corps to produce some
artwork on the resurrection
4. Bodily-Kinaesthetic – get the corps

members to poke their neighbour in the arm,
and tell them, that is how material and bodily
Jesus’ resurrection was
5. Musical – play some music that talks about
resurrection, or if there are no words, that
sounds initially sombre and then hopeful.
6. Interpersonal – get corps members
to discuss in groups the implications of the
resurrection on family relationships. What does
the resurrection mean for broken families?
7. Intrapersonal – get corps members to
reflect on what the resurrection means for
them. For example, what implications does
it have for any health challenges that they
currently experience?
8. Naturalist – have a corps excursion to
a local site where there is environmental
damage. Spend time reflecting on what the
resurrection, and a theology of new creation,
has for environmental issues. Start a corps
community garden to promote sustainable
living, in light of knowing that God plans to
redeem all of creation.
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